Enterprise in Education
A Checklist to assist School ‘Enterprise in Education’ Co-ordinators in completing Progress Reports that will be useful when evaluating the impact Enterprise in Education is having in their school 
1. The reports should provide details and evidence:-

· on the introduction and effectiveness of Enterprise in Education developments within school, 
· on the impact and value across departments/subjects etc,
· on good practice,

· on issues that effect implementation,

· on any other points that the school co-ordinator feels appropriate to highlight.

2. The reports will help provide evidence and information that will be useful to:-
· your school in its own review of teaching and learning, as well as in school planning and budgeting, 
· Ofsted with regard to the effectiveness of enterprise learning and teaching, 
· DfES with regard to use of the Standards Fund allocation for Enterprise in Education, 
· Staffordshire Partnership in order to evaluate the support it has provided, as well as in obtaining an overview of the impact Enterprise in Education has had on all enterprising schools involved in the support package. It will also assist in planning for the future. 
3. The reports should be in your own format to suit any existing in-house reporting processes you may have, but ideally should aim to record progress against your original agreed Enterprise in Education action plan and also address the questions in the table below. 
	Information
	Included in Report? Yes/No 

	1. Whether or not the school has an agreed Enterprise definition, if so, what is it? How has it been shared with all staff and pupils? If not, is there any progress towards developing one?
	

	2. The aims and objectives of Enterprise in Education in your school-are they clear for all staff to follow? How have they been shared? If not agreed or shared, is there any progress towards doing this?  
	

	3. An indication of the numbers of KS4 pupils, classes, size of groups involved and from which year groups and curriculum subjects.
	

	4. What methods have been employed to promote understanding of the definition and value of Enterprise learning to, staff, pupils, and other stakeholders, i.e. parents, governors etc? 
	

	5. Whether Learning Outcomes are agreed for pupils’ enterprise knowledge, understanding, skills and attributes? If not, is there any progress towards this?
	

	6. What types of assessment methods and recording systems are being used to assess and evaluate pupils’ enterprise learning? i.e. Logbooks, Inspiring Enterprise Ltd’s diaries, assessment sheets, Progress file, other etc?   
	

	7. Whether any links have been created for pupils to make direct use of enterprise experience in assessed course work? i.e. Cross curriculum?  
	

	8. Whether Enterprise in Education activities are part of a coherent work experience learning programme, (if so, please provide details) or is it separate?
	

	9. How enterprise arrangements fit into Ofsted’s ‘Leadership and Management’ criteria? i.e. 

a) Is it part of the school development plan?
b) Do whole school training days cover Enterprise etc? 

c) Is any Non-Contact time allowed for a) all staff, b) some staff, c)no staff- to help develop enterprise activities and/or attend training events?

d) Is there a clear allocation of funding for use on specific enterprise activities so that effectiveness of resources can be judged- has the co-ordinator access to it?
	

	10. How enterprise arrangements fit into Ofsted’s ‘Curriculum and assessment’ criteria? i.e. Approaches to activities to avoid one-off activities, to link across curriculum subjects as well as work related learning?
	

	11. Whether any Management Challenge days, Industry days or similar have been held?
	

	12. Any links with other schools with regard to sharing good practice and benchmarking? i.e. involvement in the Staffordshire Enterprising schools’ network? Use of the Enterprising schools JISC email list etc? Newsletters circulated, general LEA websites used? 
	

	13. Specific enterprise Staff training activities involved in or provided for others, including attendance at the Inspiring Enterprise Ltd’s Professional Development days, staff briefings, meetings etc.
	

	14. Good practice- any case studies available that can be shared?
	

	15. An indication of number of teachers/parents/ employers etc involved and how.
	

	16. Issues that affect implementation as quickly as intended etc.
	

	17. Other, as appropriate to you. 
	


4. Activity and Reporting periods:
Reports should be completed throughout the year as detailed below. If information has already been provided in full, in previous reports, it does not need to be repeated, just provide appropriate updates and details of additional activities that have occurred within the specified reporting period. 
These 4 reports collectively will then provide complete information on Enterprise in Education within your school. In addition to detailing appropriate activities within that period, the final report in July could also usefully be supported by a brief summary of key points to highlight for the year to date. 
	Enterprise In Education Activity periods                        
	Reports to be copied to Staffordshire Partnership by:

	1 Sept- 30 Nov 05
	12 Dec 05

	1 Dec- 28 Feb 06
	15 March 06

	1 March- 31 May 
	12 June 06

	1 June- 14 July (or end of Enterprise activities in school year) (including a brief summary of year to date)
	21 July 06 or as near to, as possible.


Please either e-mail the reports to Brenda Jackson at brenda@mbarn.freeserve.co.uk by the due dates, or post to:-

Brenda Jackson 

The Staffordshire Partnership

St Joseph’s Court

2-4 Lichfield Street

Rugeley

Staffordshire

WS15 2EH 
Enterprise in Education -Reports checklist


